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        R. R. INSTITUTIONS 
                                 Chikkabanavara, Bengaluru-560090 

QUALITY ASSURANCE CELL (QAC) 

 

 

ANTI-RAGGING COMMITTEE 

 

 
Ragging is a practice in educational institutions that involves existing students baiting or 
bullying new students. In the name of introduction or initiation, millions of students are brutally 
abused in many educational institutions. Ragging has social, physical, political economic 
academic and physiological dimensions.  
 
 
 
(As defined by the Honorable Supreme Court of India) 
Any disorderly conduct whether by words spoken or written, or by an act which has the effect of 
teasing, treating or handling with rudeness any other student, indulging in rowdy or 
undisciplined activities which causes or is likely to cause annoyance, hardship or psychological 
or physical harm or to raise fear or apprehension thereof in a fresher or a junior student and 
which has the effect of causing or generating a sense of shame or embarrassment so as to 
adversely affect the physique or psyche of a fresher or a junior student. 
 
 
 
Every institution shall constitute a committee to be known as the Anti-Ragging Committee. To 
be nominated and headed by the Head of the institution, and consisting of representatives of 
civil and police administration, local media, Anti-Ragging Cell comprises Principal, Senior 
Faculty Members and Staff. Representatives of faculty members, representatives of students 
belonging to the fresher’s category as well as senior students, non-teaching staff; and shall have 
a diverse mix of membership in terms of levels as well as gender. It shall be the duty of the Anti-
Ragging Committee to ensure compliance with the provisions of the Regulations as well as the 
provisions of any law for the time being in force concerning ragging.  
 
 
 
 To aware the students of dehumanizing effect of ragging inherent in its perversity. 
 To keep a continuous watch and vigil over ragging so as to prevent its occurrence and 

recurrence. 
 
 To promptly and stringently deal with the incidents of ragging brought to Committee notice. 
 
 The Anti-Ragging Committee of the institution shall take an appropriate decision, with 

regard to punishment or otherwise, depending on the facts of each incident of ragging and 
nature and gravity of the incident of ragging 

 To consider the complaints received from the students and conduct enquiry and submit 
report to the Anti- Ragging Committee along with punishment recommended for the 
offenders 

 Oversee the procedure of obtaining undertaking from the students in accordance with the 
provisions 

 Conduct workshops against ragging menace and orient the students 
 To provide students the information pertaining to contact address and telephone numbers 

of the person(s) identified to receive complaints/distress calls 
 To create awareness among the students about Anti ragging 
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1. To take all necessary measures for prevention of Ragging inside the Campus/ Hostels 
 
Squads in-charge will be Responsible for the following in their areas:  
 They will form duty chart & carryout regular checks for any Ragging activity in their areas.  
 They will carry out surprise checks in probable areas of ragging. 
 In case of any incidence noticed on the spot, assessment of the incidence be made and 

necessary action to be taken and inform the control cell immediately in given Performa.  
 Ensure anti-ragging instructions are displayed at prominent places in their areas of control. 
 Each squad in-charge will make detailed duty plan in respect of his squad and forward a list 

copy of the same to the control room.  
 Every squad in-charge will brief all members of his squad about their duties / action 

regarding anti-ragging.  
 In case of inadequacy of the member detailed in their respective teams, they may float 

additional requirements to the in-charge of anti-ragging committee.  
 All squads will forward a feedback report for the day at 8:00 pm daily to the control as per 

the Performa.  
 The squad in-charge will collect the updated list of student including their latest address 

and phone no’s in respect of the classes run in their blocks of their areas. 
 Any member of the squad not performing his duty properly will also be communicated to 

the control room as per the Pro forma given. 
 Squad In-charge will maintain the proper duty attendance register in respect of the 

members of the squad and their duties.  
 For communication with the in-charge of anti-ragging committee and control room 

following telephone no’s furnished at the end. 
 

 

 
 Abetment to ragging 
 Criminal conspiracy to rag 
 Unlawful assembly and rioting while ragging 
 Violation of decency and morals through ragging 
 Injury to body causing hurt or grievous hurt 
 Wrongful restraint 
 Wrongful confinement 
 Use of criminal force 
 Extortion 
 Assault/sexual offences/Unnatural offences 
 Criminal intimidation 
 Offences against property 
 Attempt to commit any or above of the offences 
 Any offence flowing from the definition of ragging 

 
 

 

 In case of an incident of ragging, contact any member of the anti-ragging cell and/or report 
it immediately to anti-ragging squad 

 Can directly contact to National anti-ragging helpline-1800-180-5522 
 Can file complaint online to helpline@antiragging.in [ UGC crisis Hotline] 
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 Each batch of freshers should be divided into small groups and each such group shall be 
assigned to a member of staff.  Such staff member should interact individually with each 
member of the group on daily basis to ascertain the problems/difficulties, if any faced by the 
freshers in the Institution and extend necessary help.   

 In case of freshers admitted to a Hostel it shall be the responsibility of the teacher in-charge 
of the group to co-ordinate with the warden of the Hostel and to make surprise visits to the 
rooms in the hostel where the members of the group are lodged.  Freshers should be lodged 
in a separate hostel block wherever possible and where such facilities are not available, the 
college/institution shall ensure that seniors’ access to fresher’s accommodation is strictly 
monitored by wardens, Security Guards and Staff.  

 Every institution should engage or seek the assistance of professional counsellors at the 
time of admissions to counsel ‘freshers’ in order to prepare them for the life ahead, 
particularly for adjusting to the life in hostels. At the commencement of the academic 
session the Head of the Institution, shall convene and address a meeting of various 
functionaries/agencies, like Wardens, representatives of students, parents/guardians, 
faculty, district administration including police, to discuss the measures to be taken to 
prevent ragging and steps to be taken to identify the offenders and punish them suitably.  

 To make the community at large and the students in particular aware of the dehumanizing 
effect of ragging, and the approach of the institution towards those indulging in ragging, big 
posters (preferably with different colors for the provisions of law, punishments, etc.) shall 
be prominently displayed on all Notice Boards of all departments, hostels and other 
buildings as well as at vulnerable places. Some of such posters shall be of permanent nature 
in certain vulnerable places. 

 One of the pre-emptive measures in our institution to curb ragging includes submission of 
undertaking by all students and their parents, at the time of admission, taking oath not to 
indulge in ragging. 

 Publishing that ragging is banned: The institutions are required to publish that the 
ragging is totally banned in the institution and anyone found doing/abetting ragging would 
be suitably punished. 

 Affidavit of Student: A student during the admission process has to file an affidavit along 
with his parents/guardian’s signature, stating that he will not be ragging other students 
directly or indirectly. 

 Contact detail of Anti Ragging Helpline/Anti Ragging Committee/Anti Ragging Squad  
 Every fresh student admitted to the institution shall be given a printed leaflet detailing to 

whom he/she has to turn to for help and guidance for various purposes including addresses 
and telephone numbers, so as to enable the student to contact the concerned person at any 
time. Identity of informants of ragging incidents is fully protected 

 Anti-ragging squad: Anti ragging committee would also monitor and oversee the 
performance of the Anti-Ragging Squad. It shall be the duty of the Anti-Ragging Squad to 
make surprise raids on hostels, and other places vulnerable to incidents of, and having the 
potential of, ragging 

 Evaluation of Ragging : It lays down that The Anti-Ragging Committee of the institution 
shall take an appropriate decision, in regard to punishment or otherwise, depending on the 
facts of each incident of ragging and nature and gravity of the incident of ragging established 
in the recommendations of the Anti-Ragging Squad 

 
 

 

In the case of any ragging incident, the students may immediately call and bring it to the notice 
of the members of the Anti-Ragging committee for necessary help, guidance and actions. 
Today, students can file a complaint against the person who has hurt him or her emotionally, 
physically or mentally with the Anti-Ragging Cell that is set up in the college. 
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The freshers / junior students are hereby instructed that they should move in groups within the 
academic areas / campus, should not respond to the calls from seniors, desist from doing 
anything against their will even if ordered by the seniors and that, they have nothing to fear as 
the institution cares for them and shall not tolerate any atrocities against them. 
 
 

 

Ragging within or outside the educational institution is prohibited. Whoever directly or 
indirectly commits, participates in, abets or instigates ragging inside or outside the educational 
institution shall be suspended, expelled or rusticated from the institution and shall also be liable 
to fine. The punishment includes rigorous imprisonment, cancellation of admission, suspension 
from attending classes, withholding/ withdrawing fellowships/ scholarships and other financial 
benefits, withholding or cancelling the results depending upon the nature and gravity of the 
offence as established by the Anti-Ragging Committee of the Institution, the possible 
punishments for those found guilty of ragging shall be any one or any combination of the 
following: 
 Cancellation of admission 
 Suspension from attending classes and academic privileges 
 Withholding/withdrawing scholarship, fellowship and other benefits 
 Debarring from appearing in any test /exam/other evaluation process 
 Withholding of results 
 Debarring the student from representing the institution in any regional, national, 

international youth festival, meet, tournament, etc. 
 Suspension / expulsion from hostel 
 Restriction from institution for a period of 1 to 4 years 
 Expulsion from an institution and barring from admission in any other institution. 
 Fine up to Rs. 25,000/- 
 Forfeiting Campus Placement opportunities / recommendations 
 Rustication from the institution for a period, ranging from 1 to 3 years 
 Expulsion from the institution and consequent debarring from admission to any other 

institution for a specific period 
 Collective punishment: When the persons committing or abetting the crime of ragging are 

not identified, the institution shall resort to collective punishment as a deterrent to ensure 
community pressure on the potential raggers. 

 The possible punishment includes rigorous imprisonment (in compliance with the order of 
Supreme Court of India) 

  

AR 12: MEMBERS OF THE COMMITTEE (enclosed) 
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        R. R. INSTITUTIONS 
                                 Chikkabanavara, Bengaluru-560090 

QUALITY ASSURANCE CELL (QAC) 

 

 

GRIEVANCE REDRESSAL COMMITTEE 

 

 

The Grievance Redressal Committee is set up for the Redressal of the problems reported by the 
Students / Faculties of the College about issues with regard to Academic, Financial or Other  
Matters excluding Ragging and Sexual Harassment. This Committee is constituted to realize the  
primary needs of the Students / Faculties and staff and secure civil liberties for everybody. 
 

 

 
A grievance is defined as an allegation that one or more of the following has occurred: 
There has been a violation, misinterpretation, or arbitrary application of written College rule,  
policy, regulation, or procedure which applies personally to the faculty member 
notwithstanding that it may apply to others within or without the grieving’s unit, relating to  
the privileges, responsibilities, or terms and conditions of employment as a member of the 
faculty. 
 
 

 
 To uphold the dignity of the College by promoting cordial Student-Student relationship and 

Student-teacher relationship 
 To encourage the Students / Faculties to express their grievances / problems freely and 

frankly, without any fear of being victimized 
 To provide Complaint box (with lock) to each block of the college, to the staff, mess and both 

boys and girls hostel, so that the Students / Faculties, wishing to remain secret, put in 
writing their grievances and their suggestions for improving the Academics / 
Administration in the College – in the Complaint box 

 To advise Students / Faculties of the College to respect right and dignity of each other and 
show patience whenever any occasion of rift arises 

 To advise all the Students / Faculties to refrain from inciting Students / Faculties against 
other Students / Faculties, teachers and College administration  

 To advise all staffs to be affectionate to the Students and not behave in a vindictive manner 
towards any of them for any reason 

 
 
 
The function of the committee is to look into the complaints lodged by any Student / Faculty, 
 and judge its merit. The Committee is also empowered to look into matters of harassment: 
 The cases are attended promptly on receipt of written grievances from the students / 

faculties 
 Examine and enquire the student(s) and staff involved in malpractice 
 The Committee formally meets to review all cases, prepares a statistical reports about the 

number of cases received, attended to and the number of pending cases, if any, which 
require direction and guidance from the higher authorities 

 The Committee will assure that the grievance has been properly solved in a stipulated time  
limit provided 

 The Committee decides the punishment depending upon the gravity of the offence can 
appeal to the director 

 

GR 03: OBJECTIVES 
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The student co-coordinators and staff co-coordinators of this committee act as facilitators to  
communicate and sort out the grievance at the department level 

 In case of any grievance the members of the cell are empowered to sort out the problems at 
their level through discussion with students / faculties 

 The committee will meet at least once in a month to resolve the grievances 
 A registry to register the compliant is established and kept in the Principal office under the 
 Supervision, and all grievances referred to this committee shall be entered in a register, by  

designated member 
 All complaint should be resolved within 7 working days by looking into its seriousness and 

by two way approach 
 To take conclusive decision and submit its recommendations to the deciding authority for 

removal of alleged grievances 
 The number of grievance settled or pending will be reported to the principal /director every 

month 
 Any staff or student may report directly to the principal/director for resolving their 

grievance if he/she is dissatisfied by the committee 
 Considering the nature and depth of the grievances due inquiry is made by the members of 

the cell and through personal discussion the matter is solved. If anybody is found to be 
guilty for any kind of nuisance, immediate action is being taken by the College Management 

 

 

 

 

Types of the grievances considered by the 
committee 

Approximate time required to solve the 
grievance after received 

Academic Matters: Grades, Testing, Class  
Content, Assignments 

7 days 

Admissions/Late Withdrawal 7 days 
Fee Payments or Refunds 15 days 
Financial Aid 15 days 
Academic or Progress Dismissal 15 days 
Registration 7 days 
Residency Determination 7 days 
Security and Parking 3 days 
Student Records 3 days 
Time, Place and Manner 3 days 
Waiver of Academic Requirements 15 days 
 
 

 

Anyone with a genuine grievance may approach the department members in person, or in 
consultation with the officer in-charge of Committee. In case the person is unwilling to appear in  
self, grievances may be dropped in writing at the letterbox/ suggestion box. Grievances may  
also be sent through e-mail to the Co-coordinator. 
 
 

 
 A member files a grievance by giving in writing 
 The grievant may submit any relevant evidence/attachments that the grievant would like to 

be considered by the Committee as well as a list of additional sources of information, 
including persons with knowledge 

 The grievant may also request that the Committee gather any additional relevant evidence  

GR 07: GRIEVANCE PROCEDURES 
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that the grievant believes exists and that is not in the grieving’s possession or to which the  
grievant does not have access 
 

 
 

 An aggrieved Student / Faculties or Parent may appear in person to present his/her case 
on receipt of the Compliant, the staff in-charge of the registry will submit the same to the 
Member Secretary of the “Grievance Redressal Committee”  

 Early in the process, the Committee may hold one face-to-face meeting simultaneously with  
both the grievant and the person against whom the grievance is directed and gains a greater  
understanding of the issues 

 The Committee is requested to Contribute effectively to dispose the grievances at the 
earliest  

 Both the grievant and the respondent have the right to consult with an attorney of their  
choice, but that attorney may not be present at any meetings with the Committee. 

 The Committee will investigate, gather evidence, meet individually or jointly with either or  
both parties, as well as other relevant individuals. There shall be no formal hearing in this  
process 

 Based on its own investigation, the Committee may collect evidence that it deems as having  
relevance and centrality to the grieved matters  

 All employees must be truthful in providing testimony to the Committee and all non- 
testimonial evidence must be genuine and accurate. False testimony, fraudulent evidence,  
refusal to cooperate with the Committee and breaches of confidentiality may be the basis for 
disciplinary action against the uncooperative individual 

 The grievant(s) and respondent(s) shall be promptly provided with a copy of all evidence 
collected by the Committee, or in the case of materials deemed confidential by the 
Committee, a summary of this evidence 

 Prior to rendering its findings, the Committee will inform the parties in writing of their  
tentative findings and the basis for these findings, including documents collected and  
information received orally 

 In case of any false/frivolous Complaint, The Principal may order appropriate action against 
Complaint  

 

 

 

 Once a decision is final, the grievant has 15 calendar days to provide written acceptance or 
non-acceptance of the decision and any recommended remedies 

 The grievant uses the Grievance Acceptance Form to file a response to the final decision. 
 If the grievant fails to provide a written acceptance of the final decision or submits a 

Grievance 
 Acceptance Form that rejects the final decision, the grievant suffers the loss of all remedies 

favourable to the grievant 
 
 

 

All parties involved (grievant, respondent, GRIEVANCE COMMITTEE and OC) must agree to 
maintain strict confidentiality regarding any substantive information concerning grievances 
including but not limited to supporting materials, specific findings, and identifying information 
about any participant. The substance of the cases shall not be discussed at any time, before or 
after a final decision is made 
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The Committee shall not entertain the following issues:  
 Decisions of the Executive Council, Academic Council, Board of studies and other 
 Administrative or Academic Committees constituted by the institute 
 Decisions with regard to award of scholarship, fee concessions, medals, etc. 
 Decisions made by the College with regard to disciplinary matters and misconduct 
 Decisions of the College about admissions in any courses offered by the Institute 
 Decisions by competent authority on assessment and examination result 
  

GR 13: MEMBERS OF THE COMMITTEE (enclosed) 

 

GR 12: EXLCUSIONS FOR GRIEVANCE REDRESSAL COMMITTEE 
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        R. R. INSTITUTIONS 
                                 Chikkabanavara, Bengaluru-560090 

QUALITY ASSURANCE CELL (QAC) 

 

 

ANTI-SEXUAL HARASSMENT AND INTERNAL COMPLAINTS COMMITTEE 

 

 
Anti-sexual harassment committee is set up with a goal to prevent Sexual Harassment and to 
ensure safe working environment for employees and students.  
 
 
 
 To create awareness on gender equality and gender justice. 
 To develop a conducive atmosphere in the campus. 
 To ensure provision of a work and educational environment that is free from sexual 

harassment 
 To take all reasonable steps (active and preventive in nature) to prevent the harassment 

occurring 
 To display anti-sexual harassment posters on notice boards in common work areas and 

distribute relevant brochures 
 To deal with the cases of discrimination and sexual harassment against the student / staff, in 

a time bound manner 
 To develop a written policy which prohibits sexual harassment 

 
 
Sexual harassment is any form of verbal or physical conduct of a sexual nature with the purpose 
or effect of violating the dignity of a person, in particular when creating an intimidating, 
degrading, or offensive environment. 
 
It includes such unwelcome sexually determined behaviour (whether directly or by implication) 
as:  

a. Physical touch 
b. Sending a double meaning messages 
c. Sending  porn photo  
d. Demand or request for sexual favours 
e. Sexually colored remarks  
f. Showing pornography 
g. Any other unwelcome physical, verbal or non-verbal conduct of sexual nature  

 
 
 

 
a. If a victim cannot directly approach an alleged harasser, he/she can approach one of the 

designated staff members responsible for receiving complaints of sexual harassment.  
b. Any employee or student (hereinafter mentioned as the ‘COMPLAINANT) shall have the 

right to file a complaint concerning any harassment including sexual harassment against 
a student /employee /faculty /administrative staff / research staff / any of the members 
of the Committee (hereinafter mentioned as the ‘COMPLAINEE’) as the case may be. 

c. Any COMPLAINANT may file a complaint within a period of 3 months from the date of 
incident. In case of a series of incidents, COMPLAINANT should file a case within a 
period of 3 months from the date of last incident.  

ASH: 01: INTRODUCTION  
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d. Where the aggrieved is unable to file a complaint on account of her physical or mental 
incapacity or death or otherwise, her legal heir or such other person as may be 
prescribed may make a complaint under this section. 

e. All complaints will only be accepted in writing. The Committee is allowed to take action 
even in the absence of a written complaint. Though a written complaint is must, 
however if the   victim does not want to do the same, anybody can write on her behalf.  

f. Any complaint in writing has to be signed by the COMPLAINANT and will be read out to 
the complainant and will not be acted upon till the same is signed by the complainant.  
 

 
 

a. Any complaint received by the committee should be immediately forwarded to the 
chairman and this must be notified to other committee members at the earliest and not 
later than 3 days and a meeting should be called for discussing the matter. 

b. The Committee shall discuss and decide on its jurisdiction to deal with the case or reject 
complaint prima facie and recommend to the Institute that no action is required to be 
taken in matter 

c. Notice shall be issued to the respondent within 7 working days of receipt of the 
complaint and l0 working days shall be given for submission of reply (along with the list 
of witnesses and documents). 

d. The Committee shall have the power to summon witnesses and call for documents or 
any information from any employee/student. 

e. If the Committee has reason to believe that an employee/student is capable of 
furnishing relevant documents or information, it may direct such person to produce 
such documents or information by serving a notice in writing on that person, 
summoning the person, or calling for such documents or information at such place and 
within such time as may be specified in the written notice. 

f. Where any relevant document or information is recorded or stored by means of a 
mechanical, electronic or other device, the Committee shall have the power to direct that 
the same be produced, or that a clear reproduction in writing of the same be produced. 

g. Upon production of documents / information called for by it, the Committee shall have 
the power to (i) make copies of such documents / information or extracts there from; or 
(ii) retain such documents / information for such period as may be deemed necessary 
for purposes of the proceedings before it. 

h. The Committee will provide assistance to the aggrieved, if she so chooses, to file a police 
complaint in relation to an offence under Indian Penal Code. 

i. The Committee may, before initiating an inquiry, at the request of the aggrieved, take 
steps to settle the matter between her and the respondent through conciliation 

j. The Committee shall have the power to issue interim directions to / with regard to any 
person participating in the proceedings before it. 

k. The Committee shall have the power to recommend the action to be taken against any 
person found guilty of (a) sexually harassing the complainant; (b) retaliating against / 
victimizing the complainant or any other person before it; and (c) making false charges 
of sexual harassment against the accused person.  

l. No monetary settlement shall be made as the basis of conciliation. Where a settlement 
has been arrived at, the committee shall record the settlement so arrived and forward 
the same to the employer for necessary compliance 

 
 

 
a. Interview the victim and the alleged harasser separately  
b. Interview other relevant third parties separately  
c. Decide whether or not the incident(s) of sexual harassment took place  

ASH 05: POWERS OF COMMITTEE IN HANDLING A CASE  
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d. Produce a report detailing the investigations, findings and any recommendations  
e. If the harassment took place, decide what the appropriate remedy for the victim is, in 

consultation with the victim (i.e.- an apology, a change to working arrangements, a 
promotion if the victim was demoted as a result of the harassment, training for the 
harasser, discipline, suspension, dismissal)  

f. Follow up to ensure that the recommendations are implemented, that the behaviour has 
stopped and that the victim is satisfied with the outcome  

g. If it cannot determine that the harassment took place, he/she may still make 
recommendations to ensure proper functioning of the workplace  

h. Keep a record of all actions taken  
i. Ensure that the all records concerning the matter are kept confidential  
j. Ensure that the process is done as quickly as possible and in any event within […] days 

of the complaint being made 
 
 
 

 
a. The Committee shall meet as and when any complaint is received by any member of the 

committee. 
b. The Committee may direct the complainant to prepare and submit a detailed statement 

of incidents in written within a period of three (3) days  
c. The Committee shall direct the accused employee(s) to prepare and submit a written 

response to the complaint / allegations within a period of three (3) days  
d. The Committee shall conduct the proceedings in accordance with the principles of 

natural justice. It shall allow both parties reasonable opportunity of presenting their 
case. However, should the accused choose not to participate in the proceedings, the 
Committee shall continue ex parte.  

e. The Committee shall allow both parties to produce relevant documents and witnesses to 
support their case affixed with that party’s signature to certify the document as original 
/ true copy. 

f. The name, address, identity or any other particulars calculated to lead to identification 
of the COMPLAINANT shall be kept confidential and will not be disclosed even to the 
Committee, till the meeting in this regard is convened.  

g. Within a period of 5 working days from the date of such communication, the 
Chairperson shall convene a meeting to deal with the complaint and make preliminary 
enquiry/fact finding enquiry to verify the facts of the complaint. An Enquiry Committee 
will be constituted if the complaint is found genuine.  

h. In case, the Enquiry Committee decides to proceed with the complaint, they may have 
the option to settle the matter between COMPLAINANT & COMPLAINEE through 
conciliation. For this the wishes of the complainant shall be ascertained and if the 
complainant wishes that a warning would suffice then the alleged offender shall be 
called to the meeting of the Committee, heard and if so satisfied that a warning is just 
and proper, he may be warned about his behaviour. The matter shall then be treated as 
concluded and disposed of with a note to that effect made in the Complaint Register. 

i. The party against whom the document / witness is produced shall be entitled to 
challenge / cross-examine the same. 

j. The Committee shall sit on a day-to-day basis to record and consider the evidence 
produced by both parties. 

k. As far as practicable, all proceedings of the Committee shall take place in the presence of 
both parties. 

l. Minutes of all proceedings of the Committee shall be prepared and duly signed by the 
members of the Committee. 

m. The Committee shall make all endeavours to complete its proceedings within a period of 
fifteen (15) days from the date of receipt of complaint. 

ASH 07: SOLVING A CASE    
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n. The Committee shall record its findings in writing supported with reasons and shall 
forward the same with its recommendations, to the Principal/Management, within a 
period of five (5) days from completion of the proceedings before it. In case the 
Committee finds that the facts disclose the commission of a criminal offence by the 
accused person, this shall be specifically mentioned in the Committee’s report. 

o. If, in the course of the proceedings before it, the Committee is satisfied that a prima facie 
case of sexual harassment is made out against the accused employee/student, it may, on 
the request of the complainant or otherwise, disciplinary action could be initiated. 

 
 
 
 
a. Anyone who has been found to have sexually harassed another person, is liable to any of the 

following sanctions:  
i. Written Warning 

ii. Written apology 
iii. Bond of good behaviour 
iv. Adverse remarks in the confidential report 
v. Denial of re-employment/re – admission 

vi. Stopping of increments / promotion/denying admission ticket 
vii. Suspension/ Dismissal 

viii. Any other relevant mechanism 
 

b. The nature of the sanctions will depend on the gravity and extent of the harassment. 
Suitable deterrent sanctions will be applied to ensure that incidents of sexual harassment 
are not treated as trivial. Certain serious cases, including physical violence, will result in the 
immediate dismissal of the harasser. 

c. The decision of the committee in sanctioning the punishment is final.   
 
 

 

 

  

ASH 08: SANCTIONS OF PUNISHMENTS    
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